DNR: Board Resolution 
On 06 July 2020, Quang Nam - Da Nang Rail way joint stock company announced the Resolution No. 09- 20/NQ-HDQT of Board of Directors on approving plan on use of employees and salary plan in 2020 as follows:
Article 1: Approve the plan on use of employees, plan on salary of workers and plan on salary of Executive Board of the Company, remuneration of Board of Directors, Supervisory Board and Secretary of the Board of Directors in 2020 as follows:

1. Planned number of workers: 599 persons; executive managers: 7 persons; non-executive managers: 4 persons;

2. Total planned salary fund of workers (exclusive of mid-shift meals): VND 67,175,410,000; in which, average salary of workers: VND 9,345,000/ person/ month (equal to 103.5% of the realized salary of 2019, in line with the increase in labor productivity and planned profit);
3. Total planned salary fund of executive-managers: VND 2,091,096,000; in which, average salary of executive managers representing State capital: VND 28,158,000/ person/ month (equal 99% of the realized salary of 2019, in line with the increase in planned profit); average salary of executive managers not representing State capital: VND 23,158,000/ person/ month (equal to 100% of the realized salary in 2019);
4. Planned total remuneration fund of non-executive managers: VND 72 million;

In which: average remuneration: VND 1.5 million/ person/ month (equal to 107% of the realized remuneration in 2019);
5. Planned salary fund, welfare fund of workers: VND 834,425,000;
6. Planned bonus fund of employees: VND 200,000,000.

Article 2: Board of Directors approves:

· Assign Chair of Board of Directors of the Company to, on behalf of the Board of Directors, decide approving the plan on use of employees, plan on salary of workers and plan on salary of Executive Board of the Company, remuneration of Board of Directors, Supervisory Board and Secretary of the Board of Directors in 2020;

· Assign Manager of the Company to be responsible for managing the plan on use of employees, plan on salary and remuneration in accordance with the regulations;
Article 3: This Board Resolution is valid from the date of signature.

Article 4: Members of Board of Directors, Board of Managers, departments, committees, Teams DTCĐ, Hai Van segment, Works Construction & Service Business Enterprise, and the individuals are responsible for the implementation of this Board Resolution.
